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MEMORANIHJM FOB: Executive Director -ComptxoUer 


THROUGH 

SUBJECT 


: Director, Planning, ftogramraiag and Budgeting 

; Office of Cammmkua&cm/DDS Staffing Cmnpimr^m 
Revision 


1. This memoraaftan coattlns a reeoaamtaidatiaa lor your 
approval; such recoemaendation is contained in paragraph 5. 

2. bk collaboration with the Position Management ami Compeuaa • 
ties Division of the Office of Personnel, we have reviewed, the Office 

of Com munic ations’ proposed distribution of its 1967 ceiling authorization 
ami proposed upgrading of several existing positions. These proposals 
do set affect the current authoiteation for positions GS-14 and above, 
but do increase the Office of Communications average GS grade from 
9,3«$to9.4Gl. 


3. Tide increase is largely the result of the addition ofj feew 


with tiie re m a in i ng increase caused by upgrading 
•even key intermediate -level program positions . These grades have 
been approved by the PMCD/OP and are in accordance with established 
grade patterns fear such specialized jobs. Tab A shows a summary of 
tbs chafes la celling, average grads, grade distributions mid other 

information per tine n t to your review , Tab B presents a narrative 
summary of these changes. Tab C, which Hats in detail die proposed 
is fUrniahed aa additional 


4. A review of the current Office of Communications Staffing 
Complement, as wall as thus of other Support Services components, 
reveals that com pe ns ating changes cannot be made at this time, and 
«a exception is being requested in the average grade limitation for this 
proposed Increase. The request for an exception is particularly 
s ig ni fic a n t la view of the continued program demands sad increasing 
requirements upon the Office of Communications - the intHai basis for 
authorizing the recent c tiling increase. 


25X1 
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-ft* 


3. It la inc orn m e nded that the Office of Coi,m<uiilcations 
•range grade be tnaroLsat feout 9.383 to 9.4DL 


SIGHED Alan M. Warfield' 


. ft. A*. U P WW . M*»* * fc 
Deputy Director 




Aaacfamearat 
TAB A 
TABS 
TABG 


Concur : 

/s/ Emmett D. E<* ols 


Bass et D. ftcb&i# 

JJuecfOr Of nSraOKKl 


2 9 SEP 1966 
Dote 


The r g c o o Hft igxtetlon coe&ftt&ecl ia perajprapb % in amoved. 


/ ^t>/ 1 3 nr ' r 1 

£.K,'Whke ~ Sra 

Executive Director -Comptaro»«r 

Ortg - A d#e w/atts (Bourn to D/Pexs via DD/S) 

1 * Eft 
I - D/lf9 
I * D/Commo 
- DD/B Subject w/cy atts 

1 ** U3/I ChlQBO 

IMCD/OfT Ti sept 66> 

IM/MbCT* 4 MH:®a <22 Sept 66) 
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MEMORANDUM 

SUBJECT 


FOR: 


REFERENCES 


•DV/5 4*^ 



DDS/Office of Communications Staffing 
Complement Revision 


(a) MemorandwHi& for Chief, PMCD, OP, 
from Chief, Adm. Staff, OC dated 
2 7 July and 30 August 1966. Sub- 
jects: OC Table of Organization 
Revision. 


(b) Memorandum for Deputy Director for 
Support, from Director of Communi- 
cations dated 6 September 1966. 
Subject: Approval to Adjust the 0/C 

Average Grade. 


•• • ct.c w; 

1. This ..memorandum -em bnrirt rs a recommendation for your 

5ocV- ■— — - — 

approval^, The recommendation is contained in paragraph 6. 

— - — — ~~f — i : ■ -■ wo-*'' 1 '' A- 

2. Thisfi0ffice , in collaboration with PMCD/OP, has* 
reviewed the proposed revision to the Office of Communications 
Staffing Complement and concurs in the organization, grade 
patterns and ceiling distribution submitted in TAB A, as 
modified. 


3. Summaries of changes in ceiling, average grade, 
grade distribution and other related information pertinent 
to your review are outlined in TAB B. 

4- The proposal contains: 

a. The ceiling distribution and establishment of 

- J 4 

thirty-six new positions authorized in the 0/C FI 67 


program; 

b. The upgrading of seven existing positions; 
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c. The transfer of Area Headquarters /from 

and 

d. Minor adjustments in several position titles. 

(See TAB C for narrative summary of changes) 

5. The request does not affect the current authoriza- 
tion for positions GS-14 and above. The grades approved by 
4^ 0P/PMCD will increase the 0/C average from 9 . 3&6 to 

9.401 This increase is largely explained by the addition 
of new ceiling positions, with the remaining effect caused 
by the several upgradings of key intermediate level program 
positions. The grade allocations are in accordance with 
established grade patterns for such specialized jobs. A 
review of the current 0/C Staffing Complement as well as 
other Support Services components reveals that compensating 
changes ea/SjJjot be made at this time and an exception is being 
requested in the average grade policy for this proposed 
increase. The request for an exception is particularly signi- 
ficant at present in view of the continued program demands 
and increased requirements being placed upon 0 /C^ which was 
the initial basis for authorizing the recent position ceiling 
/ increase. 

jT -- 6 ". It is recommended that the DD/S-Office of Communica- 
tions average grade be increased from 9 . 3 £6 to 9. 401 


R. L. Bannerman 
D epuby- Hi - r -e- e t on— & t±p p cr.r* t 

v3 V 

P&V\ 

F^Or R<?leasg^2002/11/20 : CIA-RDP84-00780R$H40r 


Attachments : -As— 8fra“fre4- 


25X1 
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The recommendation contained in Paragraph 6 is approved. 


L. K. White Date 

Executive Director-Comptroller 


Distribution: 

O m l c -> 
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Approved 


Approved 



®®- RI 3B9&(!PW R001 ‘ 

T ° : Mr. War/i#4 


ROOM NO. 

BUlLfyflG 


400020008-9 


REMARKS: 

The attached paper was retyped 
to provide for concurrence by the 
Director of Personnel and can now be 
forwarded to the Executive Director - 
Comptroller. 

Recommend your signature. 

' HM 


FROM: 

00020008-9 

.ROOMJIQ. 

■or Release 4 


f/20 : CIA-RDP8^ 

W^ooi. 


FORM NO .0/1 1 
1 FEB 55 £41 


REPLACES FORM 36-8 
WHICH MAY BE USED. 


<W 


STAT 




